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PMAY-G: CSDCI conducted the assessment at Kendujhar, Odisha of Rural Mason job
role on 22nd Dec 2020. Total 30 candidates participated in the assessment. The
assessment was conducted in two days. Proper social distancing and safety norms are
being followed by the team during assessments.

RURAL MASON ASSESSMENT CONDUCTED AT
KENDUJHAR, ODISHA

CONSTRUCTION ELECTRICIAN ASSESSMENT
CONDUCTED AT BAHRAICH, UTTAR PRADESH

MOMA: CSDCI conducted the assessment at Bahraich, Uttar Pradesh of Construction
Electrician job role on 17th Dec 2020. Total 25 candidates participated in the assessment.
The assessment was conducted in two days.  Proper social distancing and safety norms
are being followed by the team during assessments.
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MoRTH: CSDCI conducted the assessment at Kullu, Himachal Pradesh of Bar Bender

and Steel Fixer trade on 22nd Dec 2020. Total 30 candidates participated in the

assessment. The assessment was conducted in two days. Proper social distancing and

safety norms are being followed by the team during assessments.

MORTH ASSESSMENT
CONDUCTED AT KULLU, HIMACHAL PRADESH

CSDCI has received an intimation from NSDC regarding RPL TYPE
4 under PMKVY 3 wherein around 6000 targets may be sanctioned
to CSDCI for “Best in Class Employer” project. Accordingly, CSDCI
wrote to all the large & medium scale construction companies and
have received interests from 18 large scale companies like L&T,
JMC Projects, NBCC, Aashiana Housing, Shapoorji Pallonji Group
etc. The data has been submitted to NSDC and sanction of the
project is being awaited.

“Best in Class Employer” under PMKVY 3
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CSDCI Monitoring Visit at Varanasi and Chandauli for SANKALP
Project

As CSDCI has been allocated a total of 3750 targets for the
pilot RPL project under SANKALP which are to be implemented
in two Phases:- Phase 1 – 1875 targets; Phase 2 – 1875.
CSDCI has selected four TPs on the basis of an open EoI
uploaded on CSDCI’s website.

The training have commenced in the blocks of Varanasi namely
Sewapuri and Baragaon; and two blocks in Chandauli namely
Niyamatabad and Shahabganj.

Snapshots from the
CSDCI's monitoring visit
of the training conducted
by Deepam Contractors
Pvt Ltd in Rural Mason
job role at Niyamatabad,
Chandauli.
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CSDCI Monitoring Visit at Varanasi and Chandauli for SANKALP
Project

Snapshots from the
CSDCI's monitoring visit
of the training conducted
by Simplex Infrastructure
Limited in Assistant
Electrician job role at
Sewapuri, Varanasi.

Snapshots from the
CSDCI's monitoring visit
of the training conducted
by Indiavision Realty &
Infrastructure Pvt. Ltd in
Mason General job role
at Sewapuri, Varanasi.
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Skill India undertakes special Recognition of Prior Learning (RPL)
for workers:
The Ministry of Skill Development and Entrepreneurship (MSDE)
conducted a Special Recognition of Prior Learning (RPL) program on
21st December 2020 for workers with the Department of Panchayati
Raj (DoPR) in Chandauli and Varanasi. At a virtual event, Dr.
Mahendra Nath Pandey, Minister of Skill Development and
Entrepreneurship felicitated over 900 workers who have successfully
completed their RPL training with skill certification and announced the
launch of phase II of the programme. The event was also graced by
Shri. Bhupendra Singh Chaudhary, Minister, Panchayati Raj, Uttar
Pradesh and Shri. Kapil Dev Agarwal, Minister of State (Independent
Charge), Vocational Education and Skill Development, Uttar Pradesh.

News from SKill Ecosystem
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The ASEEM portal has been envisioned to give a huge impetus

to our persistent efforts to bridge the demand-supply gap for

skilled workforce, bringing limitless and infinite opportunities for

the youth.

The portal will map details of workers based on regions and

local industry demands and will bridge demand-supply gap of

skilled workforce across sector

The ASEEM portal and App will have provision for registration

and data upload for workers across job roles, sectors and

geographies.

The initiative also aims at accelerating India’s journey towards

recovery by mapping skilled workforce and connecting them

with relevant livelihood opportunities especially in the post

COVID era.

ASEEM portal, as launched by the Union Ministry of Skill

Development and Entrepreneurship (MSDE), developed by the

National Skill Development Corporation (NSDC) on 10th July,

stands for Aatamanirbhar Skilled Employee-Employer Mapping
which is artificial intelligence(AI) based portal which helps people in

finding sustainable livelihood opportunities

Key objectives:
1.

2.

3.

4.

Aatamanirbhar Skilled Employee-Employer Mapping 
(ASEEM)




